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200.7 Longevity Salary Adjustment (non-bargaining unit personnel)

PURPOSE OF THE POLICY

The College President will recommend to the Board of Trustees that employees meeting the
eligibility criteria within this policy receive a salary increase based on longevity.

GENERAL STATEMENT OF LONEGEVITY SALARY ADJUSTMENT POLICY

Longevity increases will be given to all full-time employees who meet certain requirements.
These increases will be given to recognize an employee’s service to the College.

The College reserves the right to amend or discontinue this practice at any time without prior
notice.



